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The course forms in the form of a seminar the basic knowledge and skills of leadership and entrepreneurial digital

LEARNING COURSE DESCRIPTION

. Course title: LEADERSHIP AND ENTREPRENEURSHIP
. Course code: ...............

. Type of course: compulsory

. Level: Bachelor

. Year of study: second

. Semester: third

. Number of credits: 6

. Name of the lecturer: Prof. Dr. Miglena Temelkova

9. Learning outcomes for the discipline:

The aim of the course is to provide students in a systematic way with basic knowledge in the field of
organizational leadership and entrepreneurship and the formation of specific leadership and digital
competencies in a digital environment.

Students completing the course should acquire:

Basic knowledge of:

¢ the nature of entrepreneurial digital competencies in business, the nature of human entrepreneurial
potential;

* the nature of fundamental leadership digital competencies, about the main characteristics of a digital
leader operating in a dynamic, changing and highly digitalized global environment.

Practical skills for achieving multi-faceted and multi-faceted leadership and entrepreneurial advancement

in a specific niche, industry and/or region.

Competencies: Upon completion of the course, students should have mastered the methods and approaches
for building an optimal leadership style as well as the mechanisms of effective entrepreneurial interaction.

10.Teaching method:
The teaching method is "experiential learning", with material presented in seminar form, in the form of

games, case studies, assignments, and tests. The use of group role-plays allows students to learn the basic

concepts related to the discipline and to define economic problems, cases and challenges.
11.Prerequisites:

Students should have an in-depth knowledge of the core subjects studied in high school.
Knowledge of the subjects studied in the Bachelor's degree is essential.

12. Course content:

competencies. The whole training is structured in the form of theoretical material, case studies, role plays and test
assignments.
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14. Assessment methods and criteria:

The achievement of the training objective is controlled by a written exam in the form of a test during the exam session.
The assessment is formed through a point scale, taking into account the participation in the practical classes and the
individual work of the student during the semester. The final grade in the discipline is formed on the basis of a point
system, with the maximum number of points that students can receive being 100. The final assessment is formed by
a theoretical test and the results of the assignments, case studies, and tests completed in the course of the group role-
playing games, taking into account the students' activity during the educational process itself during the semester.
Grading weight:

e Assessment in the learning process - tests, case studies, assignments, role-plays - carries 50% weight in the
final assessment;

e Online theory test of 20 questions lasting 40 minutes - carries 50% weight in the final grade.

The assessment of the test is based on the following criteria: up to 50% correct answers - Fail 2; up to 70% correct
answers — Satisfactory 3; up to 80% correct answers — Good 4; up to 90% correct answers - Very good 5 and over
91% - Excellent 6).

The formation of the final grade (CO) is based on the results obtained from the current control in the course of training
and the group dynamic process (TC) and the result of the theoretical test (TT), and the correspondence between the
number of points and the assessment according to the six-point system.

KO=05TT+05TC
15. Language of instruction: Bulgarian and english
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